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Gender 
Discrimination

Gender role 
stereotype, glass ceiling

sexual 
harassment.

?????
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समानता 
या 

असमानता 
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A strong man protects his wife 
and children by imposing strict 
discipline.

Women are better than men in 
taking care and raising the 
children, household and care 
work and hence is her primary 
responsibility. 

Men should be the primary income 
earners of the family. 

Men are better than women in 
planning and financial decision 
making

Women should always obey her 
husband. 

A strong man protects his wife and 
children by imposing strict discipline.

Women and girls are 
themselves responsible for 
their sexual 
harassment/assault.

Women should not go out 
alone after dark

• Stereotypes based on the so-called “inherent characteristics” of women.-emotional, physical, and cognitive capabilities.
• Stereotypes based on gender roles
• Stereotypes concerning sex and sexual violence

Gender 
Stereotypes

सहमत या असहमत ?
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युवाव˕ा के समय , Ɛा आप जो करना 
चाहते थे उसे करने मŐ िकसी Ůकार की 

बाधाओ ंका अनुभव िकया है? घर के काम की अिधक िजʃेदारी 
िकस पर रहती है ?

जेȵर 

Ɛा मिहला और पुŜष मुİखया वाले घर 
मŐ कोई अंतर है?Ɛा  पįरवार/समुदाय 
मŐ बेिटयो ंऔर बेटो ंको संपिȅ/जमीन 
अलग-अलग िमलती है?
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सामािजक बिहʺार के आयामो ंमŐ शािमल हœ:

• िनधाŊįरत पहचान (जाित, नˠ, िलंग, जातीयता

• सांˋृितक माɊताओ ंया Ůथाओ ंमŐ अंतर (धमŊ, भाषा, जातीयता)

• जɉ के आधार पर रा Ō̓ ीयता या नागįरकता,

• Ɨमता के संबंध मŐ िजʃेदार और वाˑिवक अंतर (मानिसक और 
शारीįरक ŝप से िवकलांग)

• िलंग पहचान

Gender is a Cross Cutting exclusion
Social Exclusion is the process by which some people 
are systematically blocked from opportunities, resources 
and rights

िलंग और अंतिवŊभागीयता: आय, जाित, वगŊ, जातीयता, यौिनक Ŝझान। 
अंतिवŊभािजत पहचानŐ : सामािजक ˕ान और शİƅ संबंधो ंको िनधाŊįरत करती हœ और  कुछ ŵेिणयो ंके हािशए पर होने का कारण भी हœ। 
मिहलाओ ंकी अधीनता के अनुभव  िविभɄ ŝप मŐ नज़र आती  है - भेदभाव, उपेƗा, अपमान, िनयंũण, शोषण, उȋीड़न, िहंसा - पįरवार के 
भीतर, कायŊ˕ल पर और समाज मŐ।
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जŐडर 

जŐडर आधाįरत भूिमकाएँ 
• भूिमकाएँ और गितिविधयाँ पुŜषो ंऔर 

मिहलाओं दोनो ंके Ȫारा समान ŝप से 
िनभाई जा सकती हœ। 

• हम इन भूिमकाओं को 'Ůाकृितक’ मानते हœ   
जबिक वे वाˑव मŐ 'गितशील' और 
'पįरवतŊनीय' हœ। 

• समाजीकरण की ŮिŢया पुŜषो ंऔर मिहलाओं 
को इन सामािजक और सांˋृितक कायदो ं को 
ˢीकारने ,आȏसात(INTERNALISE) करने, 
उनके अनुŝप ʩवहार करने के िलए 
ŮोȖािहत करती है|

• लœिगक भूिमकाएँ िनभाने के िलए 
'िवशेषािधकार'; अनुŝप न होने पर 'सजा’

• सांˋृितक और सामािजक कायदे हœ  जो यह 
िनधाŊ įरत करते हœ  िक कौन Ɛा करेगा: 'िलंग 
आधाįरत ŵम का िवभाजन’। 

जŐडर आधाįरत कायदे :
• कायदे : मानक और अपेƗाएं हœ जो उस 
समाज, संˋृित और समुदाय को 
पįरभािषत करती है । 

• पुŜषो और मिहलाओ ंके िलए समाज या 
समुदाय के Ȫारा िनधाŊįरत पहचान, 
ˢीकृत गुण और िवशेषताएँ। 

• जŐडर के  कायदे बताते है की मिहला, 
पुŜष ,लड़का ये लड़की को समाज मŐ 
िकस Ůकार रहना और ʩवहार 
करना चािहए| चुकी जीवन चŢ मŐ इɎŐ 
काफ़ी शुŜवात से अपनाया जाता है 
इसिलए ये कायदे लœिगक 
समाजीकरण और ŝिढ़वािदता 
को ˕ािपत करने मŐ योगदान देते है  

कायदे  मायने रखते  है 
• िनयम और िजʃेदाįरयाँ
• संसाधनो ंतक पŠंच (जैसे, 
सामािजक, आिथŊक, 
राजनीितक, सूचना, आिद) 
िशƗा, संपिȅ के अिधकार, 
राजनीितक Ůितिनिधȕ

• आचरण एवं पहनावा- पुŜषो ं
एवं मिहलाओं के िलए 
उपयुƅ पįरधान एवं 
आचरण 

• िलंग आधाįरत ŵम का 
िवभाजन/ nature of jobs 

• गितशीलता(mobility) िनजी 
और सावŊजिनक ˕ान का 
िलंग आधाįरत उपयोग
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• Gender inequality and Discrimination are root causes 
of GBV. 

• GBV is related to lack of power and control, as well as 
to adverse social norms that prescribe men and 
women’s roles in society and condone and normalize 
abuse and discrimination 

• Inequalities between men and women cut across 
public and private spheres of life, and across social, 
economic, cultural, and political rights and are 
manifested in restrictions and limitations on women’s 
freedoms, choices and opportunities.

• GBV is not only a consequence of gender inequality, 
but reinforces women’s low status in society and the 
multiple disparities between women and men

Gender based 
violence and Cycle 
of Abuse
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“ 90 Ůितशत से Ǜादा  
मिहलाओ ंसे बताया की 
उɎोनें िपछले साल  
यौिनक उȋीड़न का 
सामना िकया है.” िदʟी 

,2010 

(Jagori)

“UK मŐ 43 Ůितशत, 18 -
34 वषŊ की मिहलाओ ं ने 
बताया की िपछले साल मŐ  
यौिनक उȋीड़न का 
सामना िकया.”

(YouGuv)

“94%  ने यौन उȋीड़न 
का सामना िकया - 33% 
-सड़को पर ; 46% बस 
मŐ ; 41% माकő ट मŐ ;  
17% टŌ ेन मŐ ; 13%  

skywalks.”
(Mumbai)

“यूरोप – 50 Ůितशत से 
Ǜादा मिहलायŐ मिहलाओ 
ने 17 वषŊ के उŲ के 
पहले ही  उȋीड़न का 
सामना िकया है.”

(Hollaback & Cornell)

सावŊजिनक ˕ान मŐ मिहलायŐ 
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Using Data to build Safer Spaces for Women and Girls in Bihar 

City Night Audits
Women’s 

Audits
Safety score 
on scale of 5

Patna 2750 940 2.6

Gaya 805 915 2.1

Muzaffarpur 503 990 2.3
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Situation Response towards Working Women Response towards 
Working Men

Observations/comment

Strict Officer Madam acts over smart, hence she puts 
queries in the file.

Sir is very strict The same behaviour that is valued in a man,is 
trivialized and judged negatively in a women

Officer with an eye for 
detail

Madame makes a lot of fuss…..she troubles 
a lot

Sir is very Observant Meticulousness is praised when it comes to men, 
whereas the same trait in women is judged 
negatively

Official with good 
dressing sense

??? Sir comes very well dressed Dressing choices are misconstrued to suggest 
that well dresses women exhibit non-seriousness 
in work

Ambitions and Labels She is working so much here, how will be 
caring for her family
Children of working mothers are always 
spoiled

Sir makes so many 
sacrifices for his family

Different labels are accorded to males and 
females for working hard

Being Assertive at 
workplace

Madam gets aggressive and angry on small 
matters.
She keeps on screaming all the time.
She vents out her personal frustration in the 
office

Sir gets angry because he is 
so particular about his work

Same behaviours are viewed differently-
aggressive for women and assertive(desirable) 
for men.

Why Gender 
@ Workplace
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मिहलाओ की सावŊजिनक 
Ɨेũ मŐ भागीदारी –
िगरावट के कारण 

बǄो ंऔर बुजुगŖ की देखभाल, 
घरेलू कायŊ को Ůाथिमकता के 
कारण Ǜादातर मिहलाएं ŵम 
बल मŐ अपनी भागीदारी नही ं
िदखा पाती हœ- 
मिहलायŐ- 352 िमनट 
पुŜष -52 िमनट  .

मिहलाओ ंको ŵम बल मŐ भाग 

लेने से रोकती है| women

centric work

सामािजक संरचना

भारतीय मिहलाएं Ůितिदन घरेलू काम 

मŐ 352 िमनट खचŊ करती हœ, जबिक 

पुŜष 52 िमनट खचŊ करते हœ।

लड़िकयो ंऔर मिहलाओ ंकी उǄ िशƗा और 
काम के िलए mobility (गितशीलता) को 
Ůितबंिधत करती हœ।

सावŊजिनक ˕ानो ंपर मिहलाओ ंके 
İखलाफ िहंसा 

कौशल की कमी –High vulnerability

मिहलाओ ंकी वैवािहक İ˕ित और घर के 

मुİखया के साथ उनके संबंध का उनके 

भागीदारी  पर सकाराȏक Ůभाव पड़ता है।

आयु, िशƗा और वैवािहक İ˕ित

िपतृसȅाȏक कायदे

घर के आसपास नौकरी के अवसरो ंकी 
अनुपलɩता 

अिधकतर मिहलायŐ- 
71.4% शहरी तथा 
58.5% Ťामीण िबना 
िकसी अिधकाįरक 
अनुबंध के कायŊ 
करती है|
जो कायŊ हेतु इ̋छुक 
है वे घर के आस-पास 
कायŊ चाहती हœ 
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Can we change the picture???
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Transforming 
/Empowering

Aware/Sensitive
Neutral/Blind

• Not specifically aimed at either men or
women

• Are assumed to affect both sexes equally.

• However, they may actually be gender-blind.

Gender-blindness:

Ignoring the different roles, responsibilities,
capabilities, needs and priorities of women and
men.

Blind/Neutral: assumed to affect both sexes
equally. Examples:

• Equal pay, 

• Benefits, common restrooms

Gender Aware Policy :

Takes into account the social relationships of 
women and men as well as the differences in 
their needs. 

Gender sensitivity:

The ability to recognise gender issues and the 
different perceptions and interests of women 
and men arising from their different social 
locations and different gender roles

• Maternity leave, 

• breastfeeding leave, 

• separate restrooms, 

• separate seating women in 
public transport, 

• availability of potable water at 
home to reduce drudgery

Policies that address women’s strategic interests, those 
related to women changing their position in society, gaining 
more equality with men and empowerment in all its senses.

Policies that focus on fundamental issues related to women’s 
subordination and gender inequities; usually long-term, 
often related to structural changes in society regarding 
women’s status and equity. 

Examples: 

• Creche at workplace, 

• Paternity Leave/family leave, 

• free travel for women in public transport,

• law and helpline on DV, 

• engaging men and boys for gender equality, 

Policies/Approach
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23%13%

NFHS 3 NFHS 4
3 out of 10 women completed 10 years of schooling

43%60%

NFHS 3 NFHS 4
Proportion of women age 20-24 years married 

before age 18 years reduced

12%25%

NFHS 3 NFHS 4

Proportion of women age 15-19 years who were already 
mothers or pregnant  reduced slightly

State Performance on changing Gender Norms: Schooling, Marriage and Pregnancy 

NFHS 5

11%

NFHS 5

29%

41%

NFHS 5

NFHS 5 
India

41%

23%

NFHS 5 
India

7%

NFHS 5 
India
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75%
69%

NFHS 3 NFHS 4
Women participation in Household decisions has improved

26%8%

NFHS 3 NFHS 4
More than 3 out of every 4 women have a savings 

account 

43%
59%

NFHS 3 NFHS 4
Proportion of women who have experienced Spousal 

violence has reduced significantly 

Some Positive Trends 

87%

NFHS 5 NFHS 5

78%

NFHS 5

30%

89%

NFHS 5 
India

79%

NFHS 5 
India

29%

NFHS 5 
India

Gunjan 16



State Initiatives for 
Bridging Gender 

Gap-Girls 

Incentivizing girls’ survival 
and education -facilitating 

girls to be prepared for work

Mukhyamantri Kanya Uthan 
Yojana 

Mukhyamantri Balika 
Poshak Yojana

Mukhyamantri Balika Cycle 
Yojana

Kaushal Yuva Program

Menstrual Hygiene 
Management Program
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State Initiatives for 
Bridging Gender 

Gap-Women 

Enabling 
environment 

for social, 
political and 

economic 
empowerment 

of women 

Aarakshit Rozgar, Mahilaon Ka 
Adhikar – fundamental part of 

the Saat Nischay

50% Reservation for women 
in Local Governing Bodies 

Satat Jeevikoparajan Yojana 
(SJY) – ultra poor 

graduation program 

JEEViKA: collectivize poor, 
rural women into SHGs

Samekit 
Hastkargha 
Vikas Yojana

Mukhyamantri Nari Jyoti Program –
designed to empower the women of 

Mahadalit communities 

Mahila Samridhi Yojna 
aims at the self-reliance 

of the women from 
scheduled castes 

Mukhyamantri 
Akshar Aanchal 

Yojna

Civil Services Scholarship  
program

‘Palana ghar’ for 
working women

Gender Resource 
Centre

Bihar imposed complete prohibition in the state in April 2016, drawing its inspiration from Article 47 of the Indian Constitution, 
which directs the state to endeavour to prohibit the consumption of intoxicating drinks and drugs that are injurious to health.-
Addressing a long  pending demand of women of the state, aiming at impact on reduction in violence against women. 18



Equity is a solution for addressing imbalanced social 
systems. Justice can take equity one step further by 
fixing the systems in a way that leads to long-term, 
sustainable, equitable access for generations to come.
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