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Stereotypes

* Stereotypes based on the so-called “inherent characteristics” of women.-emotional, physical, and cognitive capabilities.
* Stereotypes based on gender roles
* Stereotypes concerning sex and sexual violence

Men should be the primary income Women should always obey her
earners of the family. husband.
Men are better than women in A strong man protects his wife and
planning and financial decision children by imposing strict discipline.
making
Women are better than men in Women and girls are
taking care and raising the themselves responsible for
children, household and care their sexual
work and hence is her primary harassment/assault.

responsibility.
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Gender is a Cross Cutting exclusion
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Social Exclusion is the process by which some people
are systematically blocked from opportunities, resources
and rights
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Gender based
violence and Cycle
of Abuse
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* Gender inequality and Discrimination are root causes

Domestic violenca, rapo, trafficking,

commercial sex work, abortion, HIV/AIDS,
desertion, anaemia, unpaid care work, unpaid
farm work, lack of asset base

of GBV.

Il health, widowhood,
insecurity, destitution,
begging

e

Adult woman

Malnutrition, anaemia,
child marriage, child
labour, school dropout
HIVIAIDS, trafficking
commercial sex work

* GBVis related to lack of power and control, as well as
to adverse social norms that prescribe men and
women’s roles in society and condone and normalize

abuse and discrimination “honiade, | m

f Adolescent
Infant mertality,

g 11-18 years) | \
discrimination in pmi) ) / \
breast feeding /
health care \ \

* Inequalities between men and women cut across

Domestic violence
dowry harassment,

Wwage dscnmination,

public and private spheres of life, and across social, ot

economic, cultural, and political rights and are
manifested in restrictions and limitations on women’s
freedoms, choices and opportunities.

GBV is not only a consequence of gender inequality,
but reinforces women’s low status in society and the
multiple disparities between women and men

{0-1 Years)

Child Mortality, Malnutrition,
Polio, Anaemia, lodine Deficiency
Disorder, School Drop-out,

Child Labour, Discrimination in
food, health care, Child Abuse,

\ 4 j
Sexual abuse al workplace, ‘1

diserimination In
employmant, safety &
security, lack of support

[acilities, absence of women
friandly tools & aquipments

sat, polygamy,
desertion, divorce,
unpaid care work

Pregnancy

Matemal
mortality,
anaemia,
unsafe
delivery, eady
& frequent
deliveries,
undemutrition
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GENDER

@} EQUALITY ONLY
SUSTAINABLE 65.46°
DEVELOPMENT . /0
G A, AL S (1] 3 THEAé)MEN

. ARE LITERATE, AS

COMP. DTO

ACHIEVE GENDER EQUALITY
AND EMPOWER ALL WOMEN
AND GIRLS

LO |

1IN 3 WOMEN HAVE

80%

OF MEN

WOMEN HOLD ONLY

11.9%

OF SEATS IN
THE LOK SABHA
BUT

46.7%

IN PANCHAYATI RAJ
INSTITUTIONS

EXPERIENCED SOME
FORM OF PHYSICAL OR
SEXUAL VIOLENCE IN

THEIR LIFETIMES

ENROLMENT OF GIRLS IN
PRIMARY EDUCATION

00%
77 3%

WOMEN ARE NOT ENROLLED IN
HIGHER EDUCATION

CHILD SEX RATIO IS

" 918 g!RLS
1,000 BOYS
48.5%

POPULATION
OF WOMEN BUT ONLY

25.51%

WOMEN ARE IN
WORKFORCE




Using Data to build Safer Spaces for Women and Girls in Bihar

-
Light (Night)

Public Transport

O

Openness
Security

Gender Usage

Visibility City
Patna
Walk Path Gaya
Muzaffarpur
Feeling

. . Women’s
Night Audits .
Audits
2750 940
805 915
503 990

Safety score
on scale of 5

2.6

2.1

2.3
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Why Gender

Workplace

Strict Officer Madam acts over smart, hence she puts Sir is very strict The same behaviour that is valued in a man,is
queries in the file. trivialized and judged negatively in a women
Officer with an eye for Madame makes a lot of fuss....she troubles  Sir is very Observant Meticulousness is praised when it comes to men,
detail a lot whereas the same trait in women is judged
negatively
Official with good 277 Sir comes very well dressed Dressing choices are misconstrued to suggest
dressing sense that well dresses women exhibit non-seriousness
in work
Ambitions and Labels She is working so much here, how will be Sir makes so many Different labels are accorded to males and
caring for her family sacrifices for his family females for working hard
Children of working mothers are always
spoiled
Being Assertive at Madam gets aggressive and angry on small Sir gets angry because he is Same behaviours are viewed differently-
workplace matters. so particular about his work aggressive for women and assertive(desirable)
She keeps on screaming all the time. for men.

She vents out her personal frustration in the
office

(N
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Can we change the picture???
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Policies/Approach

Neutral/Blind

. Not specifically aimed at either men or
women

. Are assumed to affect both sexes equally.
. However, they may actually be gender-blind.
Gender-blindness:

Ignoring the different roles, responsibilities,
capabilities, needs and priorities of women and
men.

Blind/Neutral: assumed to affect both sexes
equally. Examples:

. Equal pay,

. Benefits, common restrooms

Aware/Sensitive
Gender Aware Policy :

Takes into account the social relationships of
women and men as well as the differences in
their needs.

Gender sensitivity:

The ability to recognise gender issues and the
different perceptions and interests of women
and men arising from their different social
locations and different gender roles

* Maternity leave,
* breastfeeding leave,
* separate restrooms,

* separate seating women in
public transport,

* qvailability of potable water at
home to reduce drudgery

Transforming
/Empowering

Policies that address women'’s strategic interests, those
related to women changing their position in society, gaining
more equality with men and empowerment in all its senses.

Policies that focus on fundamental issues related to women’s
subordination and gender inequities; usually long-term,
often related to structural changes in society regarding
women’s status and equity.

Examples:
e  Creche at workplace,
e Paternity Leave/family leave,
*  free travel for women in public transport,
. law and helpline on DV,

e engaging men and boys for gender equality,

14



State Performance on changing Gender Norms: Schooling, Marriage and Pregnancy

29

/323%

23%

SCHOOL

tl.l'l.l

NFHS 4

[SCHOOL

NFHS 3
- India
K 3 out of 10 women completed 10 years of schoolmé~|

%

NFHS3 .
Proportion of women age 20-24 years married

India P
before age 18 years reduced . / \

259
»

NFHS 3

UIIJUII

12%

NFHS 4

119%

NFHS 5

%

AR EAN

NFHS 5

Indi
roportion of women age 15-19 years who Werde glready
mothers or pregnant reduced slightly /

~
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Some Positive Trends

89,

87%

NFHS 5

NFHS 5 NFHS 3
QVomen participation in Household decisions has improvdia / \Qre than 3 out of every 4 V\t/omen have a savings |ndia
accoun
/ 59 N
I 4&% 3?0% 29
\ \ \
NFHS 3 NFHS 4 NFHS 5 NFHS 5
Proportion of women who have experienced Spousal India

\ v[olencg@lqjsarﬁduced significantly /
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State Initiatives for

Gap-Girls

Mukhyamantri Balika
Poshak Yojana

Mukhyamantri Kanya Uthan
Yojana

Mukhyamantri Balika Cycle
Yojana

Incentivizing girls’ survival
and education -facilitating
girls to be prepared for work

Kaushal Yuva Program

Menstrual Hygiene
Management Program

17



State Initiatives for

Samekit Mukhyamantri Nari Jyoti Program — Mahila Samridhi Yojna
Hastkargha designed to empower the women of aims at the self-reliance
Vikas Yojana Mahadalit communities of the women from

scheduled castes

JEEVIKA: collectivize poor,

rural women into SHGs
Civil Services Scholarship

program
Satat Jeevikoparajan Yojana .
(SJY) - ultra poor Enabling Mukhyamantri
duati . Akshar Aanchal
graduation program environment .
. Yojna
for social,
political and
50% Reservation for women economic ol o £
in Local Governing Bodies empowerment alana ghar for
of women working women
Aarakshit Rozgar, Mahilaon Ka
Adhikar — fundamental part of Gender Resource
the Saat Nischay Centre
Bihar imposed complete prohibition in the state in April 2016, drawing its inspiration from of the Indian Constitution,

which directs the state to endeavour to prohibit the consumption of intoxicating drinks and drugs that are injurious to health.-
Addressing along pending demand of women of the state, aiming at impact on reduction in violence against women. 18
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Lets Unlearn, Relearn and change the picture

Thank you



